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Latest HR Hot Topics

EEO-1 and VETS 100 Reports Due September 30th

The EEO-1 Report is an employer-compiled report that provides the federal government with workforce profiles by
gender and defined race/ethnicity groupings in defined job categories. Private employers with 100 or more employees, as
well as federal government contractors with at least one government contract of $50,000 or more and 50 or more
employees, must file an EEO-1 Report form annually. Employers must use employment data from any pay period
between July and September 2009 for the 2009 Report. Data must include all full-time and part-time employees.

Certain federal contractors are required to file a VETS 100 or VETS 100A Report form tracking the number of employees
and new hires that belong to the categories of veterans protected under the Vietham Era Veterans' Readjustment
Assistance Act of 1974 (VEVRAA) and subsequent amendments to the Act.

Resumes Are Not Substitutes For Applications

A standardized job application provides a level playing field to all applicants, creating an applicant pool from which an
employer can make objective employment decisions. The Texas Workforce Commission (TWC) has some good tips
regarding job applications:

http://www.twc.state.tx.us/news/efte/job_applications.html
Temporary Employees

The key word here is employee. While a company may have a legitimate need to fill an employment position only
temporarily, this does not exempt them from all standard employment obligations. According to TWC: Temporary
employees hired directly by a company are the company's employees for all intents and purposes and can file
unemployment claims when the job runs out. To find more detailed information about temporary employees:

http://lwww.twc.state.tx.us/news/efte/alternatives_to_hiring.html
Texas COBRA Law

Many people may be familiar with the Federal Consolidated Omnibus Reconciliation Act of 1986, most commonly known
as "COBRA", which allows for the continuation of group health coverage for employees following a work separation. But
how many people are aware that Texas has its own "COBRA" law in the form of the Small Employer Health Insurance
Availability Act? This act "requires health benefit continuation rights for employees (and their beneficiaries) of company
health plans if the company has two to 50 employees; the state law is very similar to the federal law, but with a shorter
benefit continuation period (up to six months following the qualifying event); if the employee had federal COBRA
coverage as well, the six months under Texas law begins after the federal COBRA period expires.” For more details on
both the Federal and State regulations see:

http://www.twc.state.tx.us/news/efte/cobra.html
Unemployment Rates Likely to Increase

Most Texas employers should plan for their unemployment insurance taxes to increase significantly next year, Texas
Workforce Commission Chairman Tom Pauken of Dallas said Tuesday. While tax rates won't be set until December,
Pauken said that mounting layoffs are close to exhausting a state trust fund, forcing him and two fellow commissioners
recently to authorize what they expect to be $2 billion of interest-free borrowing from the federal government. That's just
so the commission can pay Texans' unemployment benefits into next year, when Pauken said he anticipates issuing $2
billion of bonds to repay the feds. For more information see the Dallas Morning News story here.
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Hurricane Season

Are you prepared? Whether or not your community and businesses are directly
impacted by the threat of hurricanes, this is a great time to address emergency

preparedness planning. Visit http://www.AllSafeMart.org for free templates, training and tools to use in developing plans
to address workplace emergencies and business continuity.
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